
  

 

 

 

 

 

 

 

 
Side 1 af 4 

Dato: 10. januar 2022 

 

Enhed: LE-SK  

Sagsbeh.: FPS-VR-VS04  

Sagsnr.: 2021/037408 

Dok.nr.: 912358 

Bilag: Ingen 

 

Værnepligts- og 

Rekrutteringsafdelingen 

Lautruphøj 8 

2750 Ballerup 

 

Sagsbehandleren direkte: 

Tlf.: +45 7281 9306 

E-mail: fps-vr-vs04@mil.dk 

 

    

 

 

 

 

Answer to Questionnaire about EBCO’s Annual Report 2021 

 

In response to EBCOs questions regarding conscientious objection to 

military service in Denmark, please see below the answer from the 

Danish Ministry of Defence Personnel Agency (MDPA): 

 

 

1. What is the duration of the military service, and what is 

the duration of the alternative social civilian service?  

The duration of the civilian service/conscientious objection ser-

vice (CO-service) has to be equal to the duration of the military 

service, from which the conscript is transferred. The duration of 

the service normally varies from 4 months up to 12 months, so 

accordingly the COs have differentiated duration of service, but 

to most of them, the duration of the service is 4 months. 

 

2. How was the human right to conscientious objection to 

military service first recognized? Which year and by 

which law/article of Constitution?  

The conscripts in Denmark have the right to refuse military ser-

vice and service in the Danish Emergency Management Agency 

on the grounds of conscientious objection (CO), according to Ar-

ticle 1, Subsection 1, in the Act No. 226 of 13th of March 2006 

of announcement of law on conscientious objectors. 

 

CO-status is granted to a person, who objects to military service 

and service in the Danish Emergency Management Agency 

based on reasons of conscience. Objection is accepted when 

based on religious or ethical reasons. An application solely polit-

ically based will be refused. 

 

Legislatives of the CO-service (law and departmental order) is 

unfortunately not been translated into English.  

 

https://www.retsinformation.dk/eli/lta/2008/995). 

 

 

3. Are all the conscripts officially informed about the human 

right to conscientious objection to military service, and 

how?  

Yes, in the call-up papers all the conscripts receive an infor-

mation letter, which among other things describes the condi-

tions of compulsory national service.  

This letter also has a separate chapter on civilian service, con-

taining information about the right to refuse military service for 

conscientious reasons, about the procedure of applying for CO-

status, and the length and types of work in the civilian service. 

https://www.retsinformation.dk/eli/lta/2008/995
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Along with the call-up papers for service in the military forces or 

for service in the Danish Emergency Management Agency the 

conscripts receive information about the possibility of transfer to 

civilian service. 

 

4. What is the procedure for a conscript to serve alternative 

social civilian service? Are there conscripts who are deni-

ed this human right?  

Application for CO-status must be sent in writing, stating the 

reasons for applying, i.e. the matter of the conscience. Since Ju-

ly 1st 1998 the applicants have been offered a form applying for 

CO-status made by the CO-Administration. Use of this form is 

not mandatory. 

 

An application should be sent within eight weeks after the appli-

cant has received his call-up papers for the military forces or for 

service in the Danish Emergency Management Agency. The rea-

son for this eight-week time limit is that the military authorities 

should have sufficient time to find replacement for those who 

are granted CO-status. 

 

An application can be sent in before the conscript has received 

the call-up papers, and the CO-status may be granted, but the 

length of the service cannot be stated until the final half-year 

distribution for the conscripts has taken place. 

 

It is also possible to apply for CO-status after the eight-week 

time limit and after the applicant has initiated service in the mil-

itary forces or in the Danish Emergency Management Agency. 

Still the application should be based upon the conscience of the 

conscript. In this situation the conscript also has to state the 

time his conscience has begun, and the reason for it. Besides it 

should be ascertained, in which way the conflict has been 

strengthened during his service. 

 

All the conscript have a right to apply for CO-status, but all of 

the above mentioned requirements need to be fulfilled. Otherwi-

se the conscripts will be denied this right. 

 

5. Is the alternative social civilian service system purely ci-

vilian indeed, managed by a non-military authori-

ty/ministry?  

Yes, the alternative civil service/ conscientious objection service 

established for conscientious objectors is purely civilian. During 

that service, the CO is placed to work in one of the many public 

or public funded institutions, approved by CO- Administration 

for this purpose only. 
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Workplace: 

All workplaces for conscientious objectors have been approved 

by CO-Administration and are mainly local (municipal) or re-

gional government, public institutions and private institutions 

for the common good, that receive public funding. All workplac-

es are within the fields of social, health, culture, religion, peace 

and environment.  

 

The COs can choose the sort of institution, they find most suita-

ble to their interest, geographical location etc. The institutions 

are situated all over the country, which makes it possible for 

most of the COs to do their civil service near their homes. The 

employment of the COs must not have any military purpose. 

The specific rules are provided by the Ministry of Defence, and 

the practical organization rest with the CO-Administration.  

 

Examples of working places are institutions for children, young 

people and old people, institutions for mentally and physically 

disabled people and cultural institutions such as museums, the-

atres, libraries etc. Besides it is possible to work in peace 

movement-organizations, organizations connected with the 

U.N., church organizations and environmental movement-

organizations.  

 

It is a condition, however, that the COs works as extra labor, 

i.e. the COs may not be hired for vacant jobs and they may not 

be hired to work in functions demanding special skills. Further-

more they may not work in institutions, which they are attached 

to or where they previously have been employed.  

 

6. What is the legal minimum age for conscription, and what 

is the legal minimum age for voluntary enlistment in 

peacetime, in case of general/partial compulsory mobili-

zation, and in war time?  

The legal minimum age for conscription in a time of peace and 

war is 18. 

 

7. How is the human right to conscientious objection recog-

nized for the professional members of the military?  

The national law on conscientious objectors applies only on the 

conscripts. 

 

Professional military personnel are employed on contract, which 

means they can be given notice (dismissal) or they can give no-

tice (resignation) according to the terms stated in their respec-

tive contracts. 
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8. Are there any plans to suspend/abolish conscription in 

the near future?  

 

There are no plans to suspend/abolish conscription in the near 

future. 

 

 


